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Teacher Externship   

Overview: 

Teacher Externships offer a unique professional development opportunity 
connecting the classroom to the workplace. They provide an experience in 
which teachers spend time in a workplace to learn through direct 
experience about trends, skill requirements and opportunities in industries 
related to their subject in order to enrich and strengthen their teaching 
and bring relevance to student learning. The purpose of a teacher 
externship is to learn how classroom content and learning strategies are 
applied in the workplace. 

 

 
 

 Preparation During the Activity Follow-Up 

 

 
Teacher 

Completes Externship Application, 
teacher/coach will contact host 
employer, teacher and employer 
will create a summer work 
plan/schedule, teacher identifies 
how experience will lead to 
improved student learning 

** Requires forms 

Update Externship Time Log, keep 
journal to record observation, 
collect artifacts, have fun.  
Suggestion: interact and work 
alongside someone sharing their 
day-to-day responsibilities; observe 
a team working together; learn a 
new skill? 

Complete Externship 
evaluation, develop a lesson 
plan(s) that integrates the 
business experience, thank 
host, submit required 
paperwork: externship 
evaluation, integrated lesson, 
stipend form, travel claims 
form 

 

 
Employer 

Review expectations with teacher, 
sign agreement, confirm summer 
work plan/ schedule, coordinates 
work place opportunities 

Executes summer work plan Assists with defining focus for 
new lesson(s), completes 
Externship evaluation 

 
 

 
 

 

Teachers’ Learning from Industry 

 
 

 

 
  

 

 
Most Impactful in Grades: 

 

K-5  6   7   8 9  10  11  12 

Employer  

Benefits 

Teacher 
Benefits 

 

   

 Improves their pedagogical practices by incorporating new methods, 

labor market information, and employability skills that meet current 

industry standards 

 Connects theory and practice and brings an understanding of the 

workplace practices and policies into the classroom resulting in 

rigorous and relevant student learning  

Teachers: CTE and Core Academic  

     Ratio: 1 teacher up to 1 team    

     Length: 8-40 hours onsite/curriculum  development 

 

 

 Develop a pool of skilled and motivated potential future employees 
 Reduce training/recruitment costs 
 Improve employee motivation and retention 
 Support and improve educational programs 
 Increase interest in the company and industry by inspiring the future 

workforce 
 Demonstrate corporate social responsibility 
 Provide opportunities for employees to use their professional skills to 

benefit the community 
 Build a culturally diverse future workforce 

https://www.google.com/imgres?imgurl=http://img.deseretnews.com/images/article/mcontentimage/1372864/1372864.jpg&imgrefurl=http://m.deseretnews.com/photo/765656613?nm%3D1&docid=BN9m2MXQHfC7JM&tbnid=jRr0HUm-B_c2TM:&w=640&h=396&safe=active&bih=582&biw=1280&ved=0ahUKEwjGucnv4MPMAhUG0GMKHTwPBlk4ZBAzCEsoRjBG&iact=mrc&uact=8
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